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Regarding Language Use & Gender

The following statement is the policy that ORGANIZATION TITLE is enacting to support our employees, volunteers, and other related people in using language that is respectful to folks in relation to gender.
Pronouns and the use of pronouns are to be respectful. Respectful use of pronouns is hereby defined as “Using the pronouns that a person has stated or otherwise indicated are the pronouns they want used for them when not using their name.” Pronouns can be indicated through various ways, including but not limited to: speech, email signatures, and the Teams pronoun feature.
A person is not required to share their pronouns or indicate any specific use of them. If a person does share what pronouns to use for them, in accordance with state and federal regulations, that is to be respected. If a person does not respect another person’s pronouns that are shared, the aggrieved individual can follow the traditional chain of command of talking to a supervisor, elevate to Human Resources, or another support within the organization.
A person who is not willing to respect a person’s expressed pronouns or does not understand the concept can receive additional training or 1:1 conversations with an appropriate individual- including a person in the organization that has appropriate training or an outside person at a local organization who can appropriately support.
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